
 

 

  

 

 

 

Terms and conditions of conducting competitions and  
recruitment for the positions of Adjuncts and Research Assistants financed from 

subsidies for primary statutory activity 
at the Henryk Niewodniczański Institute of Nuclear Physics Polish Academy of Sciences  

  

 

Introduction 

 

1. These terms and conditions specify the rules of conducting competitions and recruiting candidates 

by the Henryk Niewodniczański Institute of Nuclear Physics Polish Academy of Sciences, 

hereinafter referred to as the Institute, for the positions of Adjuncts and Research Assistants 

financed from subsidies for primary statutory activity of the Institute.  

2. The Director of the Henryk Niewodniczański Institute of Nuclear Physics Polish Academy of 

Sciences (hereinafter referred to as the Institute Director) publicly announces an open 

competition for the positions of Adjuncts and Research Assistants at the Henryk Niewodniczański 

Institute of Nuclear Physics Polish Academy of Sciences. The announcement about the open 

competition is published in accordance with the Policy on Open, Transparent and Merit-Based 

Recruitment of Researchers at the Henryk Niewodniczański Institute of Nuclear Physics Polish 

Academy of Sciences, constituting Attachment no. 1 to Decree no. 17/2021 of April 13, 2021. 

3. Candidates may be employed in the position of Adjunct or Research Assistant for a specified or 

unspecified period of time. 

II. Competitive process 

1. Candidates submit their applications with attachments to the Institute Director via the 

Employment Department of the Institute within the time limit and manner specified in the 

announcement. 

2. The attachments must include:  

a) a covering letter specifying the scope of interests of a candidate in relation to research 

conducted at the Institute, with the indication of an internal organizational unit in which a 

candidate applies for the position,  

b) a candidate evaluation form (Attachment no. 2 hereof), 

c) a copy of a PhD diploma or, in the absence thereof, a copy of a graduate diploma (MSc 

diploma), 

d) a CV including information on professional advancement and a list of publications and 

conference talks,  



 

 

  

e) two reference letters issued by senior academic staff members when applying for the position 

of Adjunct, and one reference letter when applying for the position of Research Assistant, 

sent to the address given in the announcement, bypassing the candidate. 

A senior academic staff member shall be understood as a person: 

 holding at least a post-doctoral degree of doctor habilitated, or  

 employed in the position of a university/institute professor, or  

 employed by a foreign higher education institution or a research institution, holding a PhD 

degree, demonstrating significant scientific achievements within the subject matter related to 

the accomplishments of a candidate and meeting the requirements in the Polish procedure for 

the conferment of the post-doctoral degree of doctor habilitated, 

f) a PhD dissertation with reviews only in the case of a candidate applying for the position of 

Adjunct who at the time of submitting the application does not hold a PhD degree, 

g) a candidate may attach additional information useful for the evaluation of his/her scientific 

qualifications. 

3. A candidate shall be obliged to prepare a presentation lasting a maximum of 10 minutes to be given 

during an interview, if he/she is invited to one. The presentation shall not to be attached to the 

application. 

4. The candidates’ applications are examined and reviewed by the Selection Committee for the 

Recruitment of Adjuncts and Research Assistants, hereinafter referred to as the Selection 

Committee. The Selection Committee is made up of Heads of Scientific Divisions, Head of the 

Cyclotron Centre Bronowice or persons designated by them, and Chairman of the Scientific Council 

or a member of the Scientific Council Presidium appointed by the Chairman. The Selection 

Committee selects the candidates to be invited to interviews based on submitted documents. 

5. The Selection Committee schedules interview appointments with the selected candidates. In 

justified cases the date of the appointment may be different from that given in the 

announcement. The Institute Director takes part in the interviews. If need be, the Institute 

Director may appoint another employee of the Institute to temporarily replace him in this 

procedure.  

6. The Selection Committee invites the Head of the internal organizational unit where a candidate 

applies for the position to the interview. 

7. Based on submitted documents, the Selection Committee conducts interviews and, having 

considered priorities and the necessity to strengthen selected research groups, the Committee 

formulates its opinion on research qualifications of candidates and gives recommendations as to 

their employment at the Institute.  

8. The Selection Committee’s sessions and interviews may take place in a remote manner with the 

use of electronic means of communication ensuring a real-time broadcast of the sessions and 

real-time two-way communication. 

9. The recommendations of the Selection Committee are passed to the Institute Director. 

10. The decision to employ a given candidate is taken by the Institute Director and announced at the 

nearest session of the Scientific Council. 

11. In the case of candidates applying for the position of Adjunct, the recommendations issued by the 

Selection Committee hold their validity for six months from the moment of their approval by the 

Institute Director. 



 

 

  

12. In the case of candidates applying for the position of Research Assistant, the recommendations 

issued by the Selection Committee hold their validity for three months from the moment of their 

approval by the Institute Director. 

13. The period of the validity of the recommendations referred to in Point 11 and 12 shall end on the 

day of signing the employment contract. 

14. A candidate holding a PhD degree is employed in the position of Adjunct for the period of up to 33 

months or for an unspecified period of time, depending on his/her qualifications.  

15. A candidate holding a MSc or a MSc Eng degree is employed in the position of Research Assistant 

for the period of up to 33 months or for an unspecified period of time, depending on his/her 

qualifications.  

16. Candidates shall receive information about the results of the competitive process with regard to 

their candidacy, including the indication of their strong and weak sides, in paper or electronic 

form within 14 days from the moment of approving the recommendations by the Institute 

Director.  

17. A candidate shall have the right to appeal against the recommendation of the Selection 

Committee to the Board of Appeal at the Scientific Council within 14 days from the date of receipt 

of information about the results of the competitive process. 

 

These Terms and Conditions were adopted at the session of the Scientific Council of the Institute on 

April 12, 2021. 


